
Employment 
contract for 

salaried employees
- conforming to company collective 

agreement with Krifa



It is hereby confirmed that
Name Civil Reg. No. Email

Address Town Postcode

Bank Reg. No. Account No.

Is employed as
Position Reporting to

Job description

At
Name of company Business Reg. (CVR) No. Phone

Address Town Postcode

Collective agreement
The employment relationship is governed by the collective agreement in force at any time between the above employer and Kristelig Fagforening

Place of employment
Place of work is at company’s address                                                                                                                                                                                                  Yes                                                                     No 

Location of place of work if not at company’s address

Employment term

Employment to commence on Length of service with 
company from

Date Employment to be terminated in accordance with the 
rules contained in the collective agreement (Section 
20 of General Terms).

Employment is fixed-term (Sec-
tion 17 of General Terms)   Yes Fixed termination date

(Only fill in if employment is fixed-term)
Date Notwithstanding fixed termination date employment may be terminated 

with usual notice by either party at any time

Unless indicated otherwise below there is no probationary period and the 120-day rule may not be used.

The first 3 months are a probationary period during which either party may give 14 days’ notice.
(During the probationary period notice must be given in sufficient time for employment to cease no later than the end of the third month)              

It has been agreed that should the salaried employee be in receipt of pay while sick for 120 days within a period of 12 consecutive months employment may be terminated  
at one month’s notice in accordance with section 5 (2) of the Danish Salaried Employees Act              

Working hours
Agreed working hours per                         week                   Month Working hours include breaks               Yes               No

eller

Agreed average working 
hours per                         week                   Month Working hours include breaks               Yes               No

Specify reference period (period over which working hours will be averaged) here (see section 9 (2) of General Terms):

Number of weeks Period to commence (Week No.)

Other working hours ar-
rangement

Flexible working hours have been agreed in accordance with 
Section 9 (7) of General Terms               Yes               No

Rules agreed for flexible working hours

Other pay arrangements/components:

Read more about working hours in collective agreement’s General Terms, Chapter 4.

Pay

Agreed pay
DKK

                                                                                  Hour                                                                     Month

It has been agreed that the employee will be paid by the hour It has been agreed that the employee will receive a fixed monthly salary

There is no upper limit on employee’s working hours (fixed salary). Overtime is not to be calculated and paid separately but taken off in lieu when work permits.

Salary period                                                             Month                                 Fortnight Pay must be received on a weekday no more than two weeks after end of salary period.  
For employees paid monthly pay must be received on last weekday in month

Weekday holiday pay (Does not apply to employees with fixed monthly salary). 4.50% will be accrued and paid out on account on public holidays not falling on a Sunday, see Section 6 of 
General Terms.

Pension
Agreed pension contribution on employment:	                                                                        %
(Section 8 of General Terms – min. 13.5%) of which employer will pay                                                                                                      % (min 2/3)

Pension to be set up on: Date: Pension set up with (company)

The employee was previously covered by an occupational pension and is therefore covered by the pension scheme from their first day of employment.               Yes               No
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Holiday
The Danish Holiday Act applies. (Unless otherwise agreed salaried employees on a fixed monthly salary will receive normal pay during holiday.) 

One of the following options must be selected for salaried employees paid by the hour: (only tick one box):

Pay plus holiday allowance to be paid during holiday in accordance with collective agreement  
if entitlement is earned in accordance with Danish Holiday Act

Holiday allowance to be paid at a rate of 12.5% of pay with holiday entitlement  
and settled with FerieKonto in accordance with Danish Holiday Act

Holiday allowance to be paid continuously together with pay Holiday allowance to be paid at end of May and August

Other

A non-solicitation covenant has been agreed separately in writing.                              Ja                           Nej

A non-competition covenant has been agreed separately in writing.                              Ja                           Nej

Agreement on collective agreement with Krifa supplied                              Ja                           Nej

Employee handbook supplied                              Ja                           Nej

Collective agreement made available (specify where):General and industry-specific terms can be found in PDF format at www.krifa.dk/virkok

Other agreements:

Signature

Date/signature (Company)					                      Date/signature (Employee)
I hereby confirm that I have received the above information and that I have  
been given a copy of the employment contract
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